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The holiday season seems to have sped by at an even more 
alarming rate than normal, and I imagine that you are already 
well into developing new business opportunities for 2015 as are 
we all at ATT!

There is plenty of confidence around most of the building 
related sectors. Certainly from discussions I have had with PGDR 
business owners around New Zealand there is a very positive 
expectation of significant work in the sector in 2015.

It is no surprise that those businesses who have continued to 
invest through the recent tough years are now well positioned 
for growth and will pick up the most significant share of this 
growth.

At ATT this year will again be looking for net growth in total 

apprentice numbers in PGDR from our record base built in 
2014. We have also improved the quality of our ATT apprentices 
through continuing work around recruitment strategy. And of 
course we continue to elevate the priority of Health and Safety 
to provide a safe working environment for all our employees.

We are absolutely delighted with our new Support Office 
premises in Highbrook in Auckland which provides a strong 
base to grow our business further in the next few years.

The Government is clearly moving now to see much needed 
improvement in quality outcomes from PTE’s and other 
education providers. At ATT we are supportive of any move to 
bring accountability into the education sector that will inevitably 
see education standards improved.

Best wishes for a successful 2015. If at any time I can be of 
assistance to you please don’t hesitate to make contact with 
me.

Regards, 

Chief Executive’s 
Commentary

Gray H Paterson
Chief Executive
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In the loop
Whats happening at ATT?

new marketing and sales team
As Chris is learning the ropes in his promotion to Auckland 
Area Manager, Holly Crowe has jumped on board as Marketing 
and Sales Coordinator. Holly joined ATT in November after 
completing a Bachelor of Communications at the University of 
Waikato. Kathy Moy was also new to the ATT team in November, 
as our first Sales Coordinator. She will be working on new sales 
initiatives to maximise ATT growth opportunities. 

Get hold of ATT
Key contacts

Ross Cornes (northland & north Auckland)
ross@att.org.nz
0274 769 306

Christopher Holton (South & central Auckland)
chris@att.og.nz
021 769 330

Megan Peterken (Hamilton & central north island)
megan@att.org.nz
0274 769 310

Dave Bennett 
(Lower north island & upper South island)
dave@att.org.nz
021 769 760

Antony Dale (Christchurch & lower South island)
antony@att.org.nz
0274 769 305

Area Managers

Holly Crowe - Marketing & Upskill Coordinator
holly@att.org.nz
09 273 9968

Giorgia Evans - Recruitment Coordinator 
giorgia@att.org.nz
09 273 9963

Sandra Oldfield - Payroll Administrator
sandra@att.org.nz
09 273 9967

Joy Hughes - Training Services Manager
joy@att.org.nz
09 273 9966

You can count on an
ATT Apprentice

Numeracy and literacy 
tested

Criminal background 
checked

Reference checked

Motivated and 
committed to an 
apprenticeship

Formally interviewed 
two or more times

Alcohol and drug tested

Over the last few years we have significantly 
improved our recruitment process to ensure 
top quality candidates. By providing quality 
apprentices, ATT can help to shape a bright 
future for the PGDR industries. All ATT 
candidates are:  

First incentives awarded
In March 2013 ATT introduced an apprentice incentive scheme, 
designed to encourage our apprentices to achieve. ATT 
apprentices that started after this date will receive a $1,200 
payment at the 18 month or 2 year point (depending on the 
term of the apprenticeship), when the applicable hours and 
block course are completed. 

In January, ATT roofing apprentice Josh Atkinson of GSM Roofing 
was the first person to receive the incentive. This will see the 
start of a steady stream of payments to apprentices, which 
will accelerate further in the next few months. ATT expects 
60 apprentices to receive this incentive in 2015, which has a 
total value of $72,000. In 2016, this number should rise to 90 
payouts and $110,000 respectively. This is an exciting time for 
ATT, as we love to contribute to our hard-working apprentices 
and reward them for their progress. Additionally, we are looking 
forward to seeing the effect this has in the market place. 

Each apprentice that achieves the payment will receive a 
congratulatory letter from ATT CEO Gray Paterson. We will also 
send a reminder letter a few months before each apprentice 
is due to qualify for the incentive to encourage them to work 
hard to complete the final steps. 

To advertise, please contact Holly on holly@att.org.nz
Printer: Top Notch Print & Promotions
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Dux Scholarship
Announcement

The Dux Scholarship was designed to recognise ATT’s highest performing first year apprentice, within the plumbing, P&G and 
P&D classifications. Although this is the first Dux Scholarship to be awarded, this will occur on an annual basis to deliver ongoing 
support to ATT’s new apprentices. The selection process involved a set of strict criteria, which focused on host business feedback, 
work attendance, academic performance and ATT Area Manager feedback. For the recipient of each Dux Scholarship, Dux will 
fund the ATT training fees for the remaining three years of their apprenticeship. Additionally, to recognise the contribution that 
quality employers make to developing successful apprentices, the recipient’s host business will recieve $7,500 worth of Dux 
products throughout the term of the scholarship. 

Support the future of New Zealand plumbing by purchasing your traps from Dux. Proceeds from every trap sale goes toward 
funding the Dux Scholarship.  

• Plumbing, plumbing and drainlaying or 

plumbing and gasfitting first year apprentices 

are eligible
• $15,000 worth of apprentice support to fund 

the ATT training fees for the second, third and 

fourth years 
• Dux products to the value of $7,500 ($2,500 

each year) for the host business

• Based on overall best performer, including 

academic, practical and personality 

considerations

Key elements:

In November, an email was sent to ATT host businesses (with 
an eligible apprentice) introducing the Dux Scholarship and 
inviting them to nominate their ATT apprentice if they believed 
they were worthy of becoming the 2015 Dux Scholarship 
recipient. As a result, ATT received 31 nominations. 

After taking host employer feedback into consideration, ATT 
approached each Area Manager for formal feedback, which 
highlighted the apprentices that were most deserving for the 
Dux Scholarship. 

Nominations have now been condensed to 5 finalists. It is 
clear that the 5 finalists are outstanding apprentices of a 
high calibre. Their host employers and Area Managers have 
rated each finalist highly in terms of punctuality, reliability, 
attitude, motivation, technical ability and academic results.

During the final selection process, ATT and Dux found it 
difficult to differentiate between the finalists to choose 
a winner! As a final step in the selection process, Dux will 
formally interview each finalist to ensure the best candidate 
is named as the 2015 Dux Scholarship winner. ATT will be in 
contact with host employers to organise the interview. The 
Dux Scholarship winner will be announced in the Upskill 
Autumn issue. 

This is an exciting time for Dux and ATT, with the 
first Dux Scholarship winner announcement fast 
approaching. The selection process is underway, 
with a new criteria recently added. 

The 5 finalists are:

Jaycob Walker
Laser Plumbing East Tamaki

Brian Quansah
Griffiths Plumbing & Property Services

Reagan Matena
Peter Diver Plumbing & Drainage

Sam Baker
Plumbing Works

Stephen Rendle
Quix Auckand
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Apprentices Grow Business
Become an ATT host business and be ready for growth!

Largest employer nationwide
Established in 1991, ATT is the largest employer of apprentices in the PGDR sector and can assist businesses nationwide. 

Recruitment
All ATT candidates go through ATT’s extensive recruitment screening process, as part of our commitment to providing quality 
apprentices to industry. The screening process involves a number of interviews, numeracy and literacy testing, drug and alcohol 
testing, reference checks and criminal background checks.

ATT is the employer
With ATT the apprentice is directly employed by ATT and sub-contracted to your business, thereby mitigating risk. ATT handles 
the cost and administration associated with employment, meaning you are free to focus on running your business and 
developing the skills and knowledge of your apprentice. ATT takes care of ACC, Kiwisaver, PAYE, sick leave, holiday pay and pays 
the apprentice’s wages whilst on block course. Additionally, ATT will organise the apprentice’s theory requirements. 

Placement
We have a pool of enthusiastic candidates ready to jump into their chosen apprenticeship, so you can grow your team quickly 
and without unexpected risk. Our recruitment team know their candidates inside out so can suggest those that will be a suitable 
fit for your business.  

Apprentice management 
ATT has a strong commitment to apprenticeship completion. Each apprentice is assigned an Area Manager and will be visited 
at least every 10 weeks onsite. By doing this, ATT can provide the best support possible to our apprentices so they can achieve 
their qualification.

What do ATT host businesses think?

“Tasman Plumbers trains apprentices with ATT because they 
take the stress and hassle of finding great staff who fit with our 
existing team and who really want to learn. Because ATT does all 
the admin, that gives you more time to just get on with the job.”

Dionne & Scott Weitekamp 
Tasman Plumbers

“ATT understands our business needs which facilitates 
them in selecting apprentices who are most suited to our 
company. Our aim is to have apprentices for the long 
term and a number of our current qualified tradesmen 
started with us as an apprentice through ATT. They provide 
essential support and guidance throughout the apprentice’s 
training and take the hard work out of recuriting new 
apprentices.” 

Gillian Westbrooke
Laser Plumbing East Tamaki

Brian Quansah
Griffiths Plumbing & Property Services
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Area Manager’s Report

For the Wellington region, the last quarter 
of 2014 was not as busy as previous years, 
but with some bigger projects coming 

into view, this is sure to change. For some, the ATT system is a new 
concept, but I am pleased to report that the companies that have 
taken apprentices with me give good feedback on both the people 
we have placed into their business and how our service is making 
having an apprentice easier. I continue to collect a good selection 
of candidates, and most experienced tradesmen will tell you, “bring 
me a guy with the right attitude, and I will teach him the skills”. This 
has not changed for decades, and I have met many young people 
with great work ethic and a “can do” attitude. I am confident that 
as I continue to visit businesses we will be able to match up some of 
these candidates to provide them with a career, and the business with 
someone that will contribute to their growth. 

With The Health and Safety Reform Bill 
still before Parliament, the spotlight is 

firmly focused on how this will affect Industry when it comes into 
affect in March 2015.  There has never been a better time to take 
a managed apprentice from an organisation that has its feet firmly 
under the table of the PGDR trades. My region has been steady 
and is set to get busier in the coming weeks and months with the 
inevitable return to work from time away over the summer break. 
I have seen a keen interest in planning and business strategy that 
has not been present in past years. This indicates a shift and focus 
in the market from our Host Employers. The current climate is very 
positive and I am looking forward to a very busy first quarter.

After a sunny summer break it has been 
good to get back to industry and to pick 
up working with the ATT apprentices in 
my region and their host businesses. It is 
sounding like most companies are lining up 

for a busy year ahead with a positive outlook in terms of workflows. 
Many companies are now looking to take on apprentices so they 
can be growth ready as more work comes in; this isn’t a bad idea, 
especially considering the known shortage of trained tradesmen. ATT 
has received a large number of applications over the Christmas/New 
Year period. The recruitment team and Area Managers have been 
working through them to identify the best candidates for placement 
in industry over the next few months. I look forward to continuing to 
work with you all throughout 2015, to provide quality service to our 
hosts and apprentices and to help businesses looking to grow with 
finding quality apprentices.

Arriving back into the office to find a good 
number of candidates had applied over 
the Christmas break was a great start to 
the year. It has made for a busy time in the 
Southern office with a lot of follow up work being done, interviewing 
and preparation for 2015. There has been a number of good quality 
applicants across all trades, many coming with some experience 
in their given trade. This year sees a better level of service to the 
Southern half of my territory, with my trips down the East Coast of 
the South Island scheduled for every 6 weeks, with the odd trip back 
through Central Otago. 

Last year was great, and I am looking forward to this year being even 
better!

With the magnificent weather this summer 
most of us have been able to have a 
refreshing break, ready for whatever 2015 
serves up. The level of construction activity 
in Northland still lags behind most of the 
rest of the country but there are encouraging signs that it is lifting.  
Auckland maintains solid demand on the work force as residential and 
commercial construction continues its high level of activity, which is 
expected to peak in 2018. Congratulations to those firms in my region 
who have added further ATT apprentices to their team since October. 
These firms are: Bassett Plumbing and Drainage (+3), J C McCall 
Plumbing Contractors (+2), MCB Plumbing Ltd (+1), Kumeu Plumbing 
Ltd (+1), R L Jeffries Plumbing Ltd (+1), McHugh Drainage Ltd (1 more) 
and Horizontal Earthdrilling Ltd (+1). It’s great to see these firms 
gearing up for the future. I look forward to working with all firms and 
apprentices to gain the best outcomes for each throughout 2015. 

Nice view!
The Wintec 

Rotokauri campus 
where Megan 

is based

An awesome
photo of the
West Coast
taken by
Antony!

Megan Peterken
Hamilton & 

central North Island

Antony Dale
Christchurch & lower South 

Island

Chris Holton
South & central Auckland

Ross Cornes
Northland & north Auckland

Dave Bennett
Lower North Island & upper 

South Island



Fishing competition 
lands its first winner!

ATT is pleased to announce the first 
winner of the Rheem fishing charter 
draw: Willcox Plumbing of Christchurch. 
By taking on ATT Plumbing and Gasfitting  
apprentice Taylor Saville-Wood, Willcox 
Plumbing entered the draw. Don’t 
worry, there are two more chances in 
2015 to win this amazing prize!
Sign up an ATT plumbing apprentice and go in the draw to win 
a fishing charter experience of a lifetime. There are 3 to be 
won each year! Thanks to Rheem New Zealand, the lucky host 
employer, apprentice and a guest of their choice will launch 
from Mangawhai Heads and experience two days of world class 
fishing action at the Mokohinau Islands. The prize also includes 
flights and transfers for winners further afield. 

The Mokohinau Islands lie off the northeast coast of New 
Zealand’s North Island. The clear waters are renowned as a 
fishing and diving mecca, with steep drop offs and an unspoilt 
eco system.

With years of knowledge gained through operating in the local 
area, RnR Charters can put you right on the spot to nail that 
fish you have always dreamed of. RnR is skippered by Wayne 
Radford who is recognised as one of the country’s top anglers, 
holding numerous NZ fishing titles.

Rheem New Zealand is a proud sponsor of ATT and an ardent 
supporter of apprenticeships in the sector. Rheem has a history 
of being involved in fishing and outdoor events. Sponsorship 
of the Rheem Outdoors with Geoff TV series and involvement 
with  numerous fishing competitions and industry events 
mean Rheem are at the forefront of plumbing industry 
fishing initiatives. The RnR fishing charter prizes are a way to 
recognize those who train apprentices and to help provide 
another opportunity for hosts and apprentices to build strong 
relationships and be rewarded for investing in the trade’s 
future.

If you would like to know more, call ATT today on 0800 187 878, 
to find out how you can go in the draw to win a RnR Fishing 
charter!

Announcement
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Plumbing & Heating Centre Ltd

Plumbing & Heating Centre Ltd is a family business, established 
by Brian Boakes in 1972 and has grown to be the largest 
plumbing firm in Dargaville. Brian’s sons Andrew and Denzil fell 
into the trade after leaving school, initially working on the tools 
and then more recently moving into management, purchasing 
the business from their father in March 2013.

At present, Plumbing and Heating Centre has a workforce of 
10, three of whom are apprentices at various stages. As well 
as operating within the plumbing, gasfitting, drainlaying and 
roofing industries, the company also specialises in solar water 
heating, under floor water heating, retail wood and gas fires, 
bathroom ware, ceramic tiles and water tanks. Plumbing and 
Heating Centre Ltd covers the entire Kaipara area as well as 
the greater Whangarei District through to the east coast of 
Northland. Along with servicing the rural sector, the company 
works on a lot of school and government jobs. They have 
recently completed the plumbing for a new Marae in the district 
and are part way through a second. Additionally, the team has 
just completed the roofing, plumbing and drainage for the new 
Rabobank. 

Andrew and Denzil share a passion for “lifting the business to 
the next level with fresh blood in the system”, to ensure growth 

ATT is committed to providing top quality 
apprentices to businesses within the PGDR 
industries. Sam Baker of Plumbing Works in 
Tauranga, is a first rate example of this. 
Sam Baker is a Plumbing and Gasfitting apprentice at the 
start of his second year. Sam was placed into Plumbing Works 
Tauranga in October 2013 and has settled in well. Sam describes 
Plumbing Works as a great team of guys that are always there 
to help. He is happy being an ATT apprentice, as Megan and the 
team “look after” him.

Sam enjoys the hands-on nature and variety of plumbing and 
gasfitting. Although his worksite is located in Tauranga, Sam 
likes the mobility of plumbing and gasfitting, meaning each 
day is different. For instance, in November Sam was working 
on a building development at the Jack Nicklaus Golf Course in 
Kinloch near Taupo.

Plumbing Works Tauranga has been operating for 20 years in 
the wider Bay of Plenty and Waikato area. Now a team of 35, 
Plumbing Works’ has trained many ATT apprentices within the 
plumbing, gasfitting and drainage trades. Paul Knight from 
Plumbing Works describes the team as a social bunch that 
focus on working hard for each other in a positive environment. 
Paul commends Sam for being a hard worker and like all of his 

Employer Focus

ATT Apprentice Spotlight

Left: Andrew Boakes and ATT 
apprentice Ethan Sumner on the 
job. Right: Laying a new roof on the Pouto Lighthouse on the Kaipara 
Harbour, where the only access was via 4x4 ATV. 

to their already loyal and committed workforce. By taking on 
apprentices, the business is assured staff  are trained from day 
one on how the business model operates. Andrew enjoys seeing 
the young apprentices gain confidence, knowledge, experience 
and critical skills, while working in the field and completing 
their apprenticeship. 

Plumbing and Heating Centre uses ATT as they believe ATT offers 
a cost effective solution for apprentice training. In addition, ATT 
provides regular critical feedback from the frequent visits of 
their Area Manager Ross Cornes, about how their apprentices 
are tracking through the various stages of their apprenticeship. 
 

6 ATT apprentices, is a great fit for the company. “ATT gives 
us the peace of mind that apprentices are taking their career 
seriously and meeting the requirements of their training. We 
trust Megan and ATT to choose the right apprentice to fit in 
with our team and values”.

Megan, Sam’s Area Manager describes him as a quiet achiever 
and exellent role model. Sam is always eager to help and 
welcomes direction to improve. He is consistently performing 
on the worksite, academically and in social settings. Sam is an 
avid sportsman and is involved in local Maori culture in Rotorua. 

Below: Sam at the construction site of the Jack Nicklaus Golf Course.
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Christchurch has taken the first steps 
towards a modern central city transport 
network suitable for all travel options. 
This exciting step for Christchurch’s 
recovery is part of the An Accessible City 
project, the transport chapter of the 
Christchurch Central Recovery Plan.  Such 
projects aim to improve traffic flow and 
provide safer, more people-friendly and 
enjoyable ways for people to get around 
Christchurch’s central city. By redefining 
the transport network, Christchurch is 
becoming a more attractive place to 
live, work, and visit. These projects will 
help make passenger transport more 
effective and efficient as well as being 

an important step in creating a modern, 
liveable and people-friendly city.

Visible rebuild progress in Christchurch 
is helping to boost peoples quality of 
life, according to the results of The 
Canterbury Earthquake Recovery 
Authority’s fifth wellbeing survey. 
The survey reports a significant lift in 
optimism and positive responses among 
residents. The infrastructure rebuild is 
also making a noticeable difference, with 
fewer people reporting transport-related 
stress than in the previous survey – 15 
per cent, down from 22 per cent. The 
Stronger Christchurch Infrastructure 
Rebuild Team (SCIRT) is already 57 per 
cent through its work programme, 
with 76 per cent of its inner city work 
completed. The CERA Wellbeing Survey 
is conducted every six months and the 
latest results come from the information 
gathered between September and 
October 2014.

Members of the consortium that 
developed the Blueprint for central 
Christchurch have received a prestigious 
international honour. The consortium’s 

core team of Warren and Mahoney, Boffa 
Miskell, Woods Bagot, RCP, Populous 
and Sheppard & Rout Architects, has 
been named a joint winner of the 
World Architecture News (WAN) Urban 
Design Award, part of the world’s largest 
architectural awards programme. These 
firms worked for the Government’s 
Christchurch Central Development 
Unit in producing a Blueprint as part 
of the Christchurch Central Recovery 
Plan within a demanding timeframe of 
only 100 days. The Blueprint provided a 
strong, innovative and legible response 
to the urban issues facing the city and its 
rebuild. In this plan, the core of the city is 
contained within a frame and is aligned 
with a strong focus on the Avon River. 
Gerry Brownlee, Canterbury Earthquake 
Recovery Minister says the award is 
a deserved recognition of the work 
done by the firms in helping produce a 
world-class plan for the future of central 
Christchurch. It is also an endorsement 
by leading international design experts 
of the direction the city is heading in. 
It will be exciting to see the Blueprint 
coming to fruition, with a mixture of new 
public facilities, private development 
and public spaces.

Re-build
Christchurch

In 2008, with facilities and demand for sport services in New 
Zealand at capacity, AUT Millennium began construction in 
Rosedale, Auckland. 

AUT Millennium is a charitable trust, committed to 
providing a world class environment for high performance 
sports training, community sport, health and wellbeing and 
related research and education. 

With funding from the NZ Government, Auckland Council, 
ASB Community Trust, the Lion Foundation and other 
generous donors, AUT Millennium has added a new 
generation of facilities and services including the High 
Performance Sport NZ National Training Centre, Human 
Performance Centre, Human Potential Centre and the 
Sir Owen Glenn National Aquatics Centre. The National 
Aquatics Centre is currently under construction and will be 
New Zealand’s only venue capable of hosting international 
aquatic events. 

The facility is on-course for completion in mid-2015. Onsite 
services provided by AUT Millennium include gym, swim 
school, lodge, athlete development, conference, clinics 
(running mechanics, endurance physiology and human 
potential), schools and holiday programmes. 

Despite still being under construction, AUT Millennium is 
pleased to announce that it will host weightlifting, water 

polo and swimming at the World Masters Games 2017. 
This facility allows New Zealand to keep up with the rest 
of the world, in terms of sports development, science and 
facilities.

Construction report
Below: ATT apprentice Ryan Tozer of Bassett Plumbing & Drainage 
Ltd, working on the AUT Millennium National Aquatics Centre back in 
November. 



Half of New Zealand’s working age population is female, 
however according to The Ministry of Women’s Affairs only 
one per cent of plumbers, electricians and carpenters are 
women. 

Minister for Women Louise Upston is encouraging 
employers to attract more women to trades work to assist 
with the Canterbury rebuild. “Demand for skilled workers 
in Canterbury is high and is forecast to continue,” says Ms 
Upston. “Some businesses are having difficulty attracting 
skilled workers to their jobs. My message to employers is to 
consider all workers when they recruit for their industries.” 
There are thousands of women working in trades roles 
across New Zealand and research has shown there are 
benefits they can bring to businesses. These include 
improved performance of businesses and greater diversity 
of leadership.

“Not only does it make good business sense to attract 
women to trade industries, better using womens labour will 
help build a prosperous and productive New Zealand,” Ms 
Upston says.

The Ministry of Womens Affairs believe women are 
detailed focused, have strong communication skills, are 
well organised and bring a different set of abilities and 
perspectives to a worksite. Additionally, women can help 
businesses get a competitive edge in the marketplace 
by strengthening their connection to customers and 
community.

ATT is committed to providing quality apprentices and 
welcome women into the PGDR industries. At present, ATT 
has one female apprentice Beth Pike, the winner of the 
2012 BOC Merit Award. Beth decided on a Plumbing and 
Drainlaying apprenticeship, due to her father and brother 
working in the industry. She was placed at Kumeu Plumbing 
Limited, where she works and trains with her host employer 
Darryl McDonald and the rest of the team. 

When Beth  first started 
her   apprenticeship   in 
July 2012 she was wary 
about    the    reception 
that  she  might receive 
as a woman in the PGDR industry. However, Beth has found 
most people to be very supportive. So far, her experience 
as a female plumber and drainlayer has been great and she 
believes the industry is full of variety. Beth admits some 
aspects of the job are not glamourous. She believes young 
women just do not consider trades as an option or that 
they are exclusively male occupations. However, she really 
enjoys her role, as it keeps her fit, healthy and constantly 
thinking. Beth would love to 
see more females enter the 
industry and said “if you’re 
practical, hard-working and 
not afraid to get your hands 
dirty it’s worth a go!”

Giorgia Evans, ATT’s 
recruitment coordinator 
comments that the 
biggest barrier for women 
entering a trade is the 
lack of practical and 
physical work experience. 
Therefore, organising 
work experience days for 
women may be a viable 
option to promote PGDR’s  
career opportunities for 
women. 
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Quote of the quarter
‘Let’s go invent tomorrow instead of worrying 
about what happened yesterday.’

- Steve Jobs

Women in trades 
Right: Beth with host 
employer Darryl McDonald of 
Kumeu Plumbing Ltd at ATT’s 
2012 Graduation. 

Above: Beth hard at work.



Auckland Master Plumbers Awards Evening

The Auckland MPGD Association Awards Evening was held on Saturday 
15 November 2014 in Mt Wellington, Auckland. The awards evening 
was attended by 140 guests from the Auckland MPGD community to 
celebrate local achievement and success of finalists and winners.

ATT was proud to be represented by Hamish McCulloch, Hayden Findlay, 
Reuben Franks and Charlie MacDougall in the trainee categories. Brent 
Jefferies (of RL Jefferies Plumbing Ltd) was also a finalist in the Trainer 
of the Year award category.

An extra congratulations to Hamish McCulloch who won the Plumbing 
& Gasfitter Apprentice of the Year award (pictured right with Ross 
Collins-Wright of Ross’ Plumbing, his host business). 

ATT apprentices come out on top

Keeping it in the family

In 1947, after the second world war, Ivan Anderson 
established a plumbing business in Cromwell. 25 years 
later, Ivan’s son Alan stepped into the ownership role of 
the business. Subsequently, in 1987 Alan’s son, Brent left 
school to start his apprenticeship with Alan. Lastly, the 
great grandson of Ivan, Daniel, started his apprenticeship 
in December 2014 with Anderson Plumbing and Drainage. 

Three generations working together in the same business 
and town for 68 years is a rare achievement, which is set to 
continue. Brent and his wife Rebecca will be taking over the 
helm of the business by June this year. 

Daniel became interested in Plumbing and 
Drainlaying by helping Dad out in the school 
holidays. As a result, he has chosen to follow in 
the footsteps of his father, grandfather and great 
grandfather and is making the trade his career. 
Daniel is really enjoying in new role and considers 
the opportunity to work with his family “pretty 

4th generation business
special”. Additionally, Daniel is keen to carry on with the 
family business and sees the plumbing industry is forever 
moving forward. 

As commented by Rebecca, Anderson Plumbing and 
Drainage chose ATT as “Antony provided us with all the 
relevant  information about the great service of looking 
after an apprentice while we could get to terms with 
running a business”.

Antony, Daniel’s Area Manager believes Brent and Daniel 
have a great working relationship and is looking forward to 
contributing to his journey as a plumber and drainlayer. 

Above: Brent, Alan and Daniel on the job. 
Above: Ivan’s plumbing certificate, signed in 1931.
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Government Sector

Economy Report

According to the Reserve Bank of New Zealand, the annual 
outlook for the economy continues to be positive. Having 
peaked last year, economic growth is forecast to be 3.5 percent 
in the year to March 2015. Several factors are driving the 
current expansion, including high export prices for many of 
our commodities, strong investment in construction, and a 
large increase in net migration. Strong employment growth is 
expected, with the unemployment rate falling to around 5.3 
percent. 

But this stronger economic growth has made New Zealand an 
attractive destination for international investment flows, and 
these have caused a substantial appreciation in the exchange 
rate. The Bank considers the current level of the exchange 
rate to be unsustainable, particularly in light of the 41 percent 
decline in global dairy prices since February 2014.

Inflation pressures need to be watched closely in the economy, 
including those parts of the economy that are not open to 
international competition. Especially as levels of excess capacity 
in the economy are absorbed and demand pressures continue 
to increase in the construction industry.

Domestically, significant increases in construction spending 
boosted demand in the economy. In part, this was due to 
continuing post-earthquake reconstruction in Canterbury. 
Construction spending also increased in other regions, 
particularly Auckland. Despite the increase in immigration, 
momentum in the housing market moderated in 2014. This may 
be partly attributed to the introduction of mortgage lending 
limits, as well as increased mortgage interest rates. 

Small open advanced economies like New Zealand tend to have 
economic cycles that are heavily influenced by developments in 
the global economy. However, despite the raft of recent crises 
throughout the globe, our economy has grown faster than 
the average growth rate of the world’s advanced economies. 
The sharp decline in oil and dairy prices are a concern for the 
domestic economy as oil is our largest import item and dairy 
is our biggest export earner. Despite this, the New Zealand 
economy remains in a good position when compared to the 
current situation in Australia. 

In 2013, the government announced its ‘Working Safer’ reform 
package, aimed at reducing New Zealand’s workplace injury 
and death toll by 25 per cent by 2020. An important aspect of 
this is the new Health and Safety Reform Bill, which will make 
every workplace responsible for the health and safety of all 
workers.

With The Health and Safety Reform Bill still before Parliament, 
the select committee considering the Bill is due to report back 
by 30 March 2015. The Bill will continue its progression through 
the parliamentary process and it is likely that the Bill will come 
into force in the second half of 2015. This will create the new 
Health and Safety at Work Act, replacing the current Health and 
Safety in Employment Act 1992. 

According to WorkSafe New Zealand, on average 75 people 
per year die on the job, 1 in 10 is harmed and 600-900 die 
from work-related diseases—all coming at a cost of $3.5 
billion per year. Additionally, this doesn’t count the social and 
psychological costs on the friends, family, loved ones and co-
workers of those people hurt on the job.

Being prepared for these changes has never been more 
important. There has never been a better time to have a 

Managed Apprenticeship in your workplace. ATT has worked 
diligently in the past year to ensure that we are not only ready 
for these changes, but are able to pass on this industry readiness 
and awareness to our current and future host employers. 
ATT becomes the employer mitigating the risks commonly 
associated with employment.

For more information about The Health and Safety Reform 
Bill, visit the Ministry of Business, Innovation & Employment 
website: http://www.mbie.govt.nz/what-we-do/workplace-
health-and-safety-reform
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Health & Safety
An update

ATT has implemented a strict health and safety policy and strives for continuous improvement to such standards. As 
a result, ATT has recently achieved the primary level in ACC’s Workplace Safety Management Practices. To gain this 
accreditation, some of the things ATT was required to demonstrate were: 

• Employer commitment to safety management practices 
• A systematic approach of setting objectives, creating a support system to achieve such objectives, regular review 

of processes and evaluation of outcomes 
• An active method that identifies, assesses and manages actual and potential hazards 
• That employees are informed about their health and safety responsibilities and knowledgeable about the work 

environment they are exposed to 
• Incident and injury reporting, recording and investigating 
• Ongoing employee involvement in health and safety developments 
• Emergency plan and readiness 

ACC Workplace Safety Management Practices Programme

Free counselling service for ATT apprentices
As part of our commitment to promoting a healthy workplace, ATT offers 
a counselling service for apprentices, with provider Vitae. Counselling can 
help you address issues such as:

• Personal and workplace stress
• Relationship problems 
• Managing conflict
• Anxiety and depression
• Anger or violence
• Grief and/or loss

• Harassment
• Personal Trauma
• Addictions
• Budgeting
• Motivation and self esteem
• Communication issues 

As an ATT apprentice you have access to two free and confidential counselling sessions. To make a appointment, please 
contact your Area Manager or call 0800 187 878. 

ATT has an ongoing commitment to ensuring our health and safety programme remains effective. By achieving the 
primary level endorsement, ATT in turn receives reduced ACC levies.

ACC has a number of products and incentive schemes designed to suit small, medium and large businesses. For the 
self-employed and small to medium business (less than 10 employees) there is ACC Workplace Safety Discount. This 
incentive scheme provides a framework for building successful and sustainable workplace health and safety practices.  
If ACC agrees that you meet the audit standards you will receive a 10% discount on your ACC work levy. For more 
information on ACC Workplace Safety Discount and details on how to apply visit www.acc.co.nz/wsd

If you are interested in ACC Workplace Safety Management Practices visit www.acc.co.nz/wsmp

New Committee Members!
The ATT Health and Safety Committee welcomes their new 
Drainlaying representative Steve Smith. Steve is an apprentice 
Drainlayer at B&B Plumbing and Drainage, starting with ATT in 
November 2014. Additionally, Colin Kilpatrick, ATT’s new Area 
Manager (contract role) has joined, filling the last vacancy. 

If you have any concerns regarding health and safety please call ATT on 0800 187 878. 

Colin Kilpatrick

Steve Smith
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Special mention

Hobby
corner

Charlie started at ATT in July 2013 as an apprentice roofer in MRWC. As well 
as working full-time within host business Quix Commercial, Charlie has already 
achieved his National Certificate after passing his practical in November. 
Charlie is now focused on completing his 4000 hours with ATT, however in the 
meantime he is a more valuable and knowledgeable tradesperson for Quix 
Commercial. 

Charlie has proven that with hard work and planning ahead, a roofing
apprenticeship can be completed within the 2 year timeframe. 

Charlie van Altvorst

New Zealand is truly 
a beautiful place to 
live. In this modern 
era we are blessed 
to escape the rush of 
the concrete jungles 
and venture into New 
Zealand’s native forests. New Zealand has such a vast array of 
different outdoor environments from the snowy mountains 
of the Southern Alps to the various forests and grass lands 
throughout the country. In much of New Zealand’s natural 
world, we can venture out and go ‘back to basics’ by hunting 
for our food. 

There are various species of deer, pigs, goats and small 
mammals that inhabit New Zealand that provide an excellent 
source of protein (free of anything artificial) whilst keeping 
you fit and healthy. The outdoors is a place where one can be 
taught a few lessons learnt nowhere else. 

There are many reasons I love the outdoors and hunting for 
my food. In contrast to some peoples perspective, hunting is 
not just about killing things. In addition, I believe 
what happens in the harvesting of wild  meat is 
no less humane (if not sometimes more humane) 
than the processing of the meat which ends up 
on the supermarket shelf - plus it tastes better. 

There are many different techniques you can use 
in hunting which varies based on the different 
species and environments. This is one aspect I 
really enjoy. It is you alone in trying to outsmart 
the animals, meaning one must use their initiative 
with a good amount of puffing and patience to 
achieve the goal. Most hunters utilise different 
techniques, so you have to simply get out there, 
try different methods and learn from experience.

There is a lot of excitement in ‘the chase’, the skill 

of tracking, stalking and shooting (whether 
it’s with a rifle or bow) is a very rewarding 
experience. I get to witness the amazing 
outdoors, then come home to butcher and 
cook the meat - which is another great lesson 
that every hunter learns, how to cook a proper 
meal!

Safety is a huge topic of concern. Sadly, more  
accidents are happening where hunters and 
other outdoor enthusiasts are being seriously 
injured or killed. Often, this is due to an accident 
in the bush as a result of the environment or 

by human error, such as misidentification where someone 
is shot. I believe a contributing factor to this is incorrect 
or insufficient teaching and plain old stupidity. Improving 
hunting safety is something we must keep working on. 

I love the New Zealand outdoors and it’s something we must 
strive to preserve. I hope that with the ever expanding cities 
we can still protect our wild lands for generations to come. 
Neither words nor photos do justice for the experience of 
being outdoors so go experience it for yourself! 

Written by ATT apprentice,
Callum Taft (Steve Plumbing & Gas, Tauranga)

Photos: Callum hunting in the Southern Alps near Haast. 
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Business planning improved by 
a different point of view

Business Advice from New Zealand Business Mentors:

Like ATT on Facebook
to keep up with...

One thing a lot of small to medium sized companies have 
issues with is business planning. Often, a business owner 
will have spent so many hours working in the business, 
focusing on the day-to-day tasks, that they won’t have 
taken the time to step back and think about where they’re 
going. 

Having someone like a Business Mentor come in from 
outside the company can help a business manager to see 
their business from a different point of view. Together they 
can take some time to consider what they want to achieve 
with the business and how they’re going to get there.

It’s also important that a plan is written down on paper 
and updated regularly. Many business owners make 
the mistake of keeping any business strategy they might 
have in their head. Having it in a solid form keeps people 
focused and honest.

Working for a wide range of business sectors in New 
Zealand and abroad over the past two decades Business 
Mentors New Zealand has learned that planning ahead is 
something many businesses tend to overlook. They put off 
even attempting it because they just don’t know where to 
start. However, it’s important to have something in place, 

even if it’s the most basic option of a three or four page 
business plan.

The Business Mentors service is a great resource for 
smaller enterprises. Our mentors are proud to be involved 
and find it a hugely constructive learning experience, for 
both themselves and their clients which transfers into, 
enhances and informs commercial activities.

If you would like to apply for a business mentor, visit www.
businessmentors.org.nz – where you can apply online to 
be part of the programme. 

Written by Peter Boyes, Managing Director of Boyes PR 
and a volunteer Business Mentor. 

•	 Changes in industry
•	 Competitions 
•	 Available apprenticeships
•	 Scholarship and graduation prize opportunities
•	 Need to know ATT information



ATT would like to thank our industry sponsors:

Sponsor profile
The Skills Organisation

The Skills Organisation works with 21 industries across New Zealand to develop skill standards and 
qualifications, including plumbing, roofing, gasfitting and drainlaying.

Headquartered out of LG House in Highbrook The Skills Organisation welcomed new neighbours, ATT, in 
late 2014 and look forward to extending our partnership into 2015 and beyond. 2015 is set to be another 
step-change year for The Skills Organisation.  

With an aim to lift the productivity of firms by the provision of quality training, The Skills Organisation 
focuses on achieving consistent high calibre results through regular interaction between The Skills 
Organisation, partner organisations like ATT and other training providers.

Already in full swing one key focus for the year is the inaugural Got a Trade Week. Driven by a, first-ever, 
collaboration of Industry Training Organisations, the campaign is dedicated to the promotion of trades 
training and the attainment of New Zealand qualifications, through on-the-job learning.

We all know apprentices can be an amazing asset for your business and the effort you put into their 
training programme delivers real returns to your bottom line.

Got a Trade Week celebrates the skills and talent of eager, motivated apprentices and trainees across 
New Zealand. It also aims to increase status and demand for apprenticeships while engaging employers, 
showing them the advantages of apprenticeships. 

To find out more and get involved visit www.gotatrade.co.nz or www.skills.org.nz


