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Mitchell recognised 
for excellence!



CHIEF EXECUTIVE 
COMMENTARY
—
In this first edition of UpSkill for 2017 we focus on a 
number of scholarship opportunities for ATT apprentices. 
You will see the article on the recent Dux Scholarship 
winner and also an update on Outward Bound 
scholarships ATT apprentices undertook in 2016.

That presents an opportunity for me to advise you of our 
expanded ATT scholarship programs which will increase 
very significantly in 2017.

ANNUAL DUX SCHOLARSHIPS

The Dux scholarships for ATT apprentices were introduced 
3 years ago and provide for the payment of training 
fees through the duration of the apprenticeship for the 
scholarship winner each year. In addition the ATT host 
business the apprentice works in, is also provided with 
a considerable range of Dux product at no cost over the 
period in question. 

Following the initial 3 year program between ATT and Dux 
I am pleased to advise that ATT and Dux have recognised 
the importance of these scholarships to both respective 
businesses and they will be an ongoing part of the 
partnership between ATT and Dux.

SKILLS4WORK INC. SCHOLARSHIPS

ATT has been very fortunate to secure $50,000 per 
annum in scholarship funding for the years 2017 - 2019 
inclusive (total over 3 years of $150,000). These means 
tested scholarships will cover the first year fees for 
apprentices who successfully complete the rigorous ATT 
pre-employment process but who will find the first year 
cost for fees a real challenge. This scheme will see around 
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17 apprentices each year for 3 years benefit from having 
all or part (depending on assessed need) of their first 
years fees paid.

As ATT has grown in recent years we have become the 
first point of contact for organisations wanting to offer 
financial assistance to young New Zealanders to assist 
them into high quality trade training. We see this as a vital 
part of our commitment to trade training in New Zealand.

All signs are that the positive economic conditions of 
recent years will continue in 2017. At ATT we have again 
geared up for that expected business in a number of 
key areas. We are therefore looking forward to assist all 
our customers with a high quality and value for money 
product to again help in growing business activity across 
New Zealand.

We have said for many years that investment in 
apprentices into a business is in fact a sound investment 
in the future of the business concerned.

And as the saying goes if you are looking for an 
apprentice “we definitely do have a plan for you”!! 

All of us at ATT again look forward to assisting our 
employee apprentices and our customers in 2017.
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IN 
THE 
LOOP
—

GET HOLD OF ATT
—

KEY CONTACTS

Meg MacDonald 
Marketing Coordinator  
meg.macdonald@att.org.nz / 09 273 9968

Natalie Fakalogotoa 
Recruitment Advisor 
natalie@att.org.nz / 09 273 9963 

Shannon Kumar 
Recruitment Coordinator 
shannon.kumar@att.org.nz / 0800 187 878

Sandra Oldfield 
Payroll Administrator 
sandra@att.org.nz / 09 273 9967

Joy Hughes 
Training Services Manager 
joy@att.org.nz / 09 273 9966

Geoff Klink 
Business Development Manager - 
Electrical
geoff@att.org.nz / 021 769 301

Glen Marshall 
Business Development Manager - PGD 
glen.marshall@att.org.nz / 021 433 018

Linzi Thornton  
Health and Safety & Human Resources 
Coordinator 
linzi@att.org.nz / 0800 187 878

NEW FACES AT ATT
—
Steve Gray
Area Manager Electrical 

Since being launched just over a year ago, 
ATT’s Electrical division has experienced 
significant growth. To assist Geoff in 
growing the division, as well as effectively 
managing our current apprentices, we’ve 
brought on Steve who joined ATT at the 
end of November. 

Jenni Hjorth
Area Manager Central & East Auckland

Jenni joined the ATT territory team 
early this month to assist in growing the 
booming central Auckland region.  

Sarah Hutcheson
HR Coordinator

After joining ATT in a temp position in 
November last year, Sarah quickly became 
an invaluable member of the Support 
Office team; so much so that she’s joining 
ATT in a permanent part time position in 
mid February. 

CONTACT YOUR ATT
AREA MANAGER

—

Ross Cornes 
Area Manager Northland 
ross@att.org.nz / 027 476 9306

Colin Kilpatrick 
Area Manager West & South Auckland 
colin@att.org.nz / 027 476 9309 

Jenni Hjorth
Area Manager Central & East Auckland 
jenni.hjorth@att.org.nz / 021 769 330

Steve Gray
Area Magaer Auckland - Electrical 
stephen.gray@att.org.nz / 021 769 373 

Megan Peterken 
Regional Manager Central North Island 
megan@att.org.nz / 027 476 9310

Brett Jowsey 
Area Manager Central North Island 
brett.jowsey@att.org.nz / 021 455 350

Lisa Giles 
Area Manager Christchurch & Upper South 
Island 
lisa.giles@att.org.nz / 021 455 359

Antony Dale 
Regional Manager Christchurch & Lower 
South Island 
antony@att.org.nz / 027 476 9305
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BDM’S REPORT
—

Antony Dale 
Regional Manager Christchurch & Lower South Island 

Megan Peterken 
Regional Manager Central North Island

REGIONAL MANAGER’S REPORT
—

Geoff Klink
Business Development Manager - Electrical

Glen Marshall
Business Development Manager - PGD

Greetings for 2017 and thank you to all of our current 
electrical Hosts for supporting the ATT model. I have 
great pleasure working with all of you and look forward to 
another bumper year ahead. 

With the growth we’ve experienced, we have appointed 
Stephen Gray as an Electrical Area Manager. Steve has 
experience in this industry and will add to the excellent 
service we offer. 

Growth continues in the industry for the Auckland 
region and already we have seen the demand increase 
for apprentices. An excellent pool of candidates are 
available who are eager to get their careers started as an 
electrical apprentice on their way to becoming a qualified 
tradesperson. I look forward to discussing the benefits of 
ATT with you.

Having recently started with ATT in a newly created role 
as PGD Business Development Manager in Auckland, my 
first three months has been a steep learning curve. I’ve 
gained a ‘feel’ for the industry through visiting many of 
our Host Businesses and apprentices. 
It is clear that many companies planning for long term 
growth are switching their focus from working ‘in’ their 
business to working ‘on’ their business. This is where 
ATT comes in, by adding real, tangible value through our 
managed apprenticeships programme. 
Our stringent vetting process ensures that ATT apprentice 
candidates are of a high standard, are work ready and 
keen to get started. From day one, it’s a three way 
partnership; host company, apprentice and ATT, working 
together to ensure the best possible outcomes for all – it’s 
a great proposition, tried and tested for over 25 years. 
Simply put - Apprentices Grow Businesses!

As we say goodbye to 2016 we welcome 2017 with a 
clear view of what to expect for the first part of the 
year. With the introduction of Electrical Apprenticeships 
late last year to my region and the successful 
introduction of a new Area Manager – Brett Jowsey, our 
team is in a strong position to manage existing business 
with a keen focus to grow the Electrical sector.  I am 
also pleased the Plumbing, Gasfitting and Drainlaying 
aspects of our business continue to grow in the Central 
North Island. 

With a glaringly obvious lack of qualified tradesman 
there has never been a more urgent need to train 
apprentices. Thanks to a building boom there has never 
been a better time to grow and train your existing team.

I am hoping everyone had a great New Year and 
Christmas break. It is shaping up to be a busy start to 
2017 with several businesses indicating that they are 
looking to recruit early in the New Year, with the end 
of the year being too busy to contemplate distracting 
their tradespeople with training. If you’re one of those 
businesses, you’re in luck as we have a great pool of 
talented candidates with varying levels of experience 
that are ready to work.
The South Island Regional office now has both Lisa and 
I running at full steam, throughout Electrical, Plumbing, 
Gasfitting and Drainlaying sectors. Our goal for 2017 is 
to increase our service levels to our Hosts, Apprentices 
as well as going out to meet with industry much more 
regularly. If you have not heard from us yet, expect a call 
in 2017!
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Greetings for 2017 – I hope you have 
had the chance for some R&R over the 
Christmas period and can face this year 
with enthusiasm and energy. For the 
extended Auckland region it looks to be 
another solid year of new construction, 
as well as a busy time for firms mostly 
involved with maintenance and 
renovation work. 
Mid-way through last year it was 
difficult to gain a pool of quality 
apprentice candidates for the North 
Shore. Our HR team has worked hard 
on this and we now have a good pool 
of candidates – their profiles are being 
emailed out to firms. I would be very 
keen to discuss any candidate you may 
be interested in. These apprentices 
will become future valuable assets to 
your firm, as there is still a significant 
shortage of skilled tradespeople in 
construction sectors.
Catch up with you soon. 
Cheers, Ross.

I have been with ATT for three months, 
taking over responsibilities from Chris 
Holton. 
Apprenticeships are a new field for 
me, having come from an operational 
and sales background. My overriding 
impressions of the business are how 
passionate our apprentices are about 
their career and the quality of support 
their hosts provide. 
A critical part of my job are site visits 
to apprentices and hosts. I have 
been amazed by how fast Auckland 
is growing, with new and extended 
suburbs throughout the region. Almost 
all my hosts have commented that 
their businesses are growing, with 
some stating that this was never their 
intention but it has been required due 
to demand. An important part of that 
growth has been to increase the number 
of apprentices. The growth in trades is 
expected to continue for the foreseeable 
future. ATT plays a significant role in this 
growth.

Ross Cornes 
Northland and North Auckland

It takes a special kind of person to offer 
a long term career opportunity such as a 
plumbing apprenticeship and commit to 
the training of an apprentice.
Having a good business is all about doing 
good business and doing good business 
is about having the right people to 
represent your brand.
The ATT recruitment team work hard at 
screening and managing all candidates in 
an effort to deliver a viable, engaged and 
committed apprentice that will enhance 
your business operation. With the rapid 
development of the North Western 
side of Auckland we have seen a steady 
demand for apprenticeship opportunities. 
If your business is booming, a well-
managed apprentice can free you up 
to get the most out of your daily work 
schedules. To take the hassle and the 
worry out of apprentice recruitment, let 
ATT assist in helping you make a sound 
business decision in finding the right 
person to work with you and GROW YOUR 
BUSINESS. 

Ian McFadzean 
Central and East Auckland

Colin Kilpatrick 
West and South Auckland

AREA MANAGER’S REPORT
—

Brett Jowsey 
Central North Island 

Happy New Year to you all from the 
Waikato office, I trust you all had a 
relaxing break and are ready to kick off 
2017 with a bang.

2017 is starting to ramp up, and as 
we all know the shortage of qualified 
tradespeople is ongoing and with 
demand being at a premium there is no 
better time to get into the trade.

To help compensate this, ATT is holding 
regular recruitment events throughout 
the Waikato and Bay of Plenty to ensure 
we are getting the quality apprentice 
candidates to ease this demand.

Likewise, if you have a potential 
candidate in mind and you would like us 
to take a look at them feel free to send 
us their details!

Looking forward to seeing you all out in 
the trade.

I trust you all managed some time off 
over the Christmas break and am raring 
to go into a busy 2017. I spent my break 
in Vietnam and conquered my fear of 
snakes by having a python draped across 
my shoulders, but only up until he started 
tightening his grip!

I am really excited about the high calibre 
candidates we have available and hope 
to start them soon on their journey as 
apprentices with new or existing Host 
Businesses. I am also looking forward 
to further supporting our current Host 
Businesses in order to assist them in 
getting the best out of their apprentices!

Lisa Giles 
Christchurch and Upper South Island

Steve Gray 
Auckland - Electrical 

With the continuing growth of ATT I 
have recently been appointed as the new 
Electrical Area Manager for the Auckland 
region to assist the BDM Geoff Klink in the 
continuous growth of our Electrical division. 
For the past 5 years, I have been involved 
with several government funded 
employment placement schemes, bringing 
hundreds of employers and candidates 
together, so I have a keen sense of the 
challenges that both host businesses and 
apprentice candidates face. My role is to 
make this process as straightforward as 
possible for all.
During my first few weeks with ATT I 
have been out meeting host business and 
apprentices either on-site, at workshops 
or during their block courses. Balancing 
my time with these visits I have also been 
out interviewing and profiling some great 
candidates that will be great assets to the 
industry. 
I look forward to meeting you all out and 
about in the trade.
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ATT recruits, employs and places apprentices with host businesses 
in eletcrical, plumbing, gasfitting and drainlaying trades.

ATT provides a full service, value for money package including 
apprentice management, administration and recruitment. 

ATT makes training an apprentice hassle free so you can focus on 
growing your business. 

—

ATT TAKES CARE OF APPRENTICE RECRUITMENT

ATT is committed to providing the industry with quality apprentices 
and specialises in a comprehensive recruitment and screening 
process. 

ATT EMPLOYS THE APPRENTICE

ATT directly employs the apprentice, mitigating risk for the host 
business should circumstances change. 

ATT IS THE LARGEST EMPLOYER IN THE SECTOR

ATT is the largest employer in the New Zealand PGD sector

ATT PROVIDES APPRENTICE MANAGEMENT SERVICES

An allocated ATT Area Manager will visit each apprentice every 10 
weeks to mentor them through to completion. 

ATT TAKES CARE OF ALL PAYMENTS

The host business only pays for the hours worked by their 
apprentice. ATT organises all payments such as ACC, Kiwisaver, 
PAYE, sick leave, wages whilst on block courses and holiday pay. 

Join ATT now! www.att.org.nz

How ATT Supports 
Host Businesses
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In late 2016, ATT apprentices Callum Seales and 
Daylen Garton were awarded the first two ATT / 
Skills Organisation Outward Bound scholarships 
for emerging talent. 

ATT’s aim when establishing these scholarships 
was to give apprentices the opportunity to 
experience the physical and mental challenges 
of Outward Bound, as well as helping to develop 
a greater level of self-assurance and self-
responsibility. 

Callum and Daylen both completed the Outward 
Bound Compass Course in early November 2016. 
The week long course is designed for people 
early on in their careers to help them focus on 
developing personal confidence and a strong 
sense of responsibility. 

Outward Bound says the course will challenge 
participants to strive for greatness and will help 
them understand the value of communicating 
face-to-face with colleagues and customers. 

Despite being only a week long, the course has 
already had a profound effect on both Callum 
and Daylen. 

For Callum, the best thing the experience 
taught him was to have more confidence in 
his own ability. The highlight for him was on 
Day 4 which focussed on sea skills, rowing and 
sailing, and then spending the night on Outward 
Bound’s cutter. 

“I was skipper of the cutter, and the wind got 
up quickly and started pushing us towards the 
rocks in Queen Charlotte Sound. 

Everybody was looking at me wondering what 
we should do so I had to think quite quickly. 
Thankfully in the end we managed to get the 
cutter and the crew clear and safely away. Being 
partly responsible for that was very satisfying. 

OUTWARD BOUND 
SCHOLARSHIP
—

I’m very grateful to ATT and Skills for the 
ATT/Skills Outward Bound Scholarship and 
the opportunity this has given me. It was an 
amazing experience.”

Daylen says there were two highlights for him 
at Outward Bound. 

“Firstly, I learned that individuals are stronger 
in a team. I was asked to be a team leader and 
I realised that there’s a real skill in getting a 
team to achieve its goals. It’s not about being 
bossy, it’s about encouragement – and much 
more. 

Secondly, I got to know people a lot better, not 
to judge and to accept and respect the way 
everyone is. By doing that, it means we can 
achieve our goals faster and more efficiently. 

I’m really appreciative to ATT for the 
opportunity to go on Outward Bound, I got so 
much from it that I’ve decided to return for a 
week in February as a volunteer on the Horizon 
course for people with disabilities.”

Even Daylen’s host has already seen a change 
in him; “Daylen has always had a great attitude 
and is very positive. Before, Daylen used to 
rush into things, and after only a week at 
Outward Bound we can see him in a work 
situation where he’s taking the time to think 
better and to make a decision. He has returned 
with some excellent skill sets, and that bodes 
very well for both his professional and personal 
future.”

Callum Seales is an ATT Plumbing and 
Gasfitting apprentice currently completing the 
second year of his apprenticeship at Bassett 
Plumbing & Drainage on Auckland’s North 
Shore.

Daylen Garton is an ATT Plumbing and 
Drainlaying apprentice currently completing 
the second year of his apprenticeship at Hadlee 
& Brunton in Timaru. 
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DUX SCHOLARSHIP 2017
—

Congratulations to Sam Mitchell who is the 
2017 winner of the Dux Scholarship! Sam is 
an ATT Plumbing and Gasfitting apprentice 
who is completing his apprenticeship 
with Sam Moody at Moods Plumbing in 
Christchurch. 

Sponsored by Dux, the Dux Scholarship is 
awarded on an annual basis to ATT’s top 
performing first year apprentice in Plumbing, 
Plumbing & Gasfitting or Plumbing & 
Drainlaying.

The scholarship covers the second, third and 
fourth year training fees for the apprentice. 

Not only are Sam’s training fees covered for 
the remainder of his apprenticeship, Sam’s 
host business Moods Plumbing will receive 
$2,500 worth of Dux products for each of the 
three years. 

The selection process required to determine 
the scholarship winner involves a strict set of 
criteria focusing on host business feedback, 
work attendance, ATT Area Manager 
feedback and face-to-face interviews. The 
scholarship is awarded to the best overall 
performing apprentice, including academic, 
practical and personality considerations. 

To ensure that the ATT finalists are truly the 
very best, Susie Paterson and Jeff La Haye 
from Dux travelled the country to interview 
all of the finalists. 

Although previous years winners have all 
been extremely deserving of the scholarship, 
the quality of all the finalists this year was 
unprecedented! After having interviewed 
all of the finalists, Jeff and Susie found it 
impossible to separate them as they were 
all outstanding and well deserving of the 
scholarship! 

Being faced with choosing a winner, Jeff 
and Susie decided that it was only fair to 
award each of the four remaining finalists 
with $500 toward their second year fees.   

The finalists for this year’s scholarship 
were

• Ben Stevens-Howie – The Lewis 
Plumbing Co Ltd (Rotorua) 

• Daniel Woolley – Aquacraft Plumbing Ltd 
(Christchurch)

• Luca Godinich – Bassett Plumbing & 
Drainage Ltd (Auckland)

• Ryan Hill – Flush Ltd (Auckland) 

Congratulations on all that you have 
achieved in your apprenticeship thus far!

This is the third year Dux has awarded an 
ATT apprentice with the Dux Scholarship. 
In 2015, the inaugural scholarship was 
awarded to Jaycob Walker, a Plumbing & 
Gasfitting apprentice at Laser Plumbing 
East Tamaki. Due to the outstanding 
success of the first scholarship, it was 
awarded again in 2016 to Miguel Tiongson, 
a Plumbing & Drainlaying apprentice at 
Plumbing Express in Wellington. 

Both Jaycob and Miguel agree that being 
awarded the scholarship has been life 
changing and while they don’t do what 
they do for the kudos, it’s ‘awesome’ to be 
recognised. 

—
Support the future of New Zealand 
plumbing by purchasing your traps from 
Dux.

Proceeds from every trap sale goes towards 
funding the Dux Scholarship. 

2017 winner Sam Mitchell onsite in Christchurch8



INTERVIEW WITH 2017 DUX 
SCHOLARSHIP WINNER
—
SAM MITCHELL

How did you find the scholarship experience, 
did your host tell you he’d nominated you / 
did you think you had a chance at winning?

Funnily enough, I didn’t hear anything about 
the scholarship until I ran into Antony at 
Block course and he excitedly told me that 
he’d just heard I’d made it to the interview 
stage! Sam (Sam’s Host at Moods Plumbing) 
didn’t want to mention that he’d nominated 
me in case nothing came from it! 

As I’ve never been nominated for anything 
similar to the Dux Scholarship before, the 
experience was completely new for me. 
When I first found out from Antony that 
I’d made the cut to be interviewed, I was 
excited, but didn’t want to get my hopes 
up as the thought the chances of actually 
winning were incredibly slim. However, 
following Sam and my interview with Jeff 
and Susie from Dux, I became quietly 
confident, although I knew the competition 
would be tough! 

What first got you interested in a career as a 
Plumber / Gasfitter?

Like a lot of people, I wasn’t entirely sure 
what I wanted to do as a career, however I 
knew that sitting at a desk probably wasn’t 
for me. As a way to figure out what I might 
want to do as well as get a bit of experience, 
I did almost a year’s worth of labour work 

with my partners step dad, who is a certified 
gasfitter. After getting some practical 
experience under my belt, I quickly realised 
that Plumbing and Gasfitting was a career 
that I wanted to pursue long term. 

What are the best things you’ve found about 
being a Plumbing / Gasfitting apprenticeship?

One of the best things about being an 
apprentice is that every job is different and 
no two days are the same. Another thing 
that I’ve found with the job, which isn’t 
something I expected, is the huge amount of 
satisfaction I get knowing that my work has 
been a part of helping people achieve their 
dream home, kitchen and/or bathroom.

How did you find out about ATT?

After realising that having a career as a 
Plumber and Gasfitter was something that 
I was serious about, it made finding an 
apprenticeship somewhat easier. When I 
started researching different ways to get an 
apprenticeship in Christchurch, I stumbled 
across the ATT website and applied from 
there.

What are the benefits you’ve found about 
doing your apprenticeship through ATT?

When I first started with ATT, Antony Dale 
was my Area Manger. Antony was a great 
help to me as he made the application 
process incredibly easy to understand as well 
as being immensely helpful in those initial 
few months of my apprenticeship. 

When Lisa Giles joined ATT as the second 
Area Manager based in Christchurch, she 
took over from Antony to manage and 
mentor me through my apprenticeship. 
Lisa’s continual support through this process 
has been outstanding!

One of the best things I’ve found from 
doing my apprenticeship through ATT is 
the constant contact I have with Lisa. She’s 
always checking in with me on how the work 
is going and is always available to answer 
any questions that I may have. 

Sam Mitchell is starting the second year of 
his Plumbing and Gasfitting apprenticeship at 
Moods Plumbing in Christchurch.
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Background to Moods Plumbing - when 
you started, what type of projects do you 
primarily work on?

I started Moods Plumbing Ltd. after I 
finished my apprenticeship in 2008. 
Initially, I was primarily sub-contracting as 
I was travelling on and off for a couple of 
years. But after returning to New Zealand 
and passing my Certifying exams at the 
end of 2013, Moods Plumbing Ltd. went 
full time. Three years ago, we got to a 
stage where we needed to start employing 
additional help and since then, we have 
been growing slowly but surely. 

Moods Plumbing is lucky enough to have 
a good client base of builders, so the bulk 
of the work that we do are renovations 
and repairs, as well as new housing 
developments. Recently, we have also 
started doing light commercial work 
including a honey processing factory, 
hairdressers, cafes, juice bars and 
restaurants. 

At the moment, we’re branching out from 
plumbing and gasfitting to also do drainage 
work which is very exciting, things are 
looking good for 2017!

How did you get started with ATT?

I started employing apprentices through 
ATT about 18 months ago. I first became 
aware of ATT when I saw some flyers in 
the smoko room at Chesters. I was very 
interested in the ATT concept, so I called 
Antony, the Christchurch Area Manager, to 
find out more. Before I knew it, I had Sam 
working as my apprentice! 

HOST SPOTLIGHT
Moods Plumbing with Director, 
Sam Moody

What made you choose employing an ATT 
apprentice over employing one direct? 

As a small business, the best thing about 
employing an apprentice through ATT 
is that it saves me a lot of time, leaving 
me to focus on the work and growing my 
business. Having a dedicated Area Manager 
around to support the apprentice when I 
might be too busy or a tradesman may not 
know how to help; as well as organising the 
apprentice’s block courses, PPE gear and 
refresher courses, is invaluable. 

Another great thing I’ve found about 
employing an apprentice through ATT 
is that by the time the guys have been 
through the recruitment and interview 
process, they have a good idea about the 
work we do and what they can expect 
throughout their apprenticeship. 

Why did you think Sam would be a great 
candidate for the Dux Scholarship? 

When I first found out that Sam was eligible 
for this year’s Dux Scholarship, I knew he’d 
make a deserving winner. He’s a great 
addition to the Moods Plumbing team, 
extremely committed and always punctual.

But what makes him a worthy winner of the 
Scholarship as well as a great apprentice 
is that when he’s presented with a task, 
he takes a good look at it and ensures he 
understands the beginning, middle and end 
before getting started. 

We’re very excited that he won!

With the industry booming all over New 
Zealand, do you have any exciting projects 
you’re working on? 

At the moment, Moods Plumbing is 
lucky enough to be being kept busy 
with some very exciting projects! We’re 
currently working on a couple of high spec 
Architectural Houses, up the Cashmere 
Hills in Christchurch and another Holiday 
Home in Motunau; new restaurant fit outs 
in the CBD as well as lots of great Bathroom 
renovations that home owners are excited 
about!

Moods Plumbing Ltd.

83 Brougham Street
Christchurch

027 697 4824

moodsplumbing@gmail.com
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RECORD TO DATE: 4 OUT OF 6

2x  
SALTWATER FISH

2x  
TROUT/SALMON

2x  
GAME ANIMALS

CAN YOU GET ALL 6?

RECORD TO DATE: 4 OUT OF 6

CAN YOU GET ALL 6?

EVERYONE’S A WINNER!

PLUSPLUS GO IN THE DRAW FOR YOUR CHANCE TO BE THE

BIG 6 CHALLENGER
GO IN THE DRAW FOR YOUR CHANCE TO BE THE

BIG 6 CHALLENGER

2017

*Excludes Commercial products, spare parts and accessories.
Terms and Conditions apply. For full T’s & C’s go to rheem.co.nz/trade

2x  
SALTWATER FISH

2x  
TROUT/SALMON

2x  
GAME ANIMALS

BUY ANY RHEEM PRODUCT* AND SCRATCH 
TO WIN PRIZES UP TO THE VALUE OF $500
BUY ANY RHEEM PRODUCT* AND SCRATCH 
TO WIN PRIZES UP TO THE VALUE OF $500
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Freshly smoked trout to take home after a 
couple of days fishing at Lake Tarawera which 
included a dip in a natural geothermal pool in 
the bush – sound like a dream?

Well, that is what a couple of plumbers and a 
couple from Hamilton enjoyed last November, 
courtesy of ATT and Rheem.

The inaugural trip which resulted from a 
nationwide promotion the previous year saw 
a team from Christchurch fly to Rotorua to 
spend a couple of days with Geoff Thomas, 
from the Rheem Outdoors with Geoff TV 
show, at his private lodge on the shores of 
Lake Tarawera.

This time it was Hamilton’s turn and Megan 
Peterken, from the ATT office, joined Mike 
Wilson and Ian Taylor at Lake Tarawera. 
Megan’s husband, Brett de Quassteniet, is a 
crazy fisherman and wasn’t going to pass up 
an opportunity to fish on Tarawera with GT. 

His home patch is Whangamata and he spent 
much of the time discussing how to make the 
most of time spent on the salt.

ATT & Rheem go 
Outdoors with Geoff
—

—

Take on an ATT plumbing, plumbing 
and gasfitting or plumbing and 
drainlaying apprentice to be in to 
win a fishing charter experience 

of a lifetime. Thanks to Rheem 
New Zealand, the lucky winners 
will experience world-class fishing 
action. ATT and Rheem have two 
fishing charters to give away in 
2017, including transport and 
accommodation.

The charters include two days at 
Geoff Thomas’ private lodge at 
beautiful Lake Tawarewa, where the 
lucky winners will swim in natural 
thermal waters and fish for rainbow 
trout. 

They’ll enjoy trout fresh from the 
smoker, dripping juices and game 

food for the adventure of a lifetime. 

Rheem is a proud sponsor of ATT 
and a supporter of apprenticeships 
within the sector. The fishing 
charter competition was designed 
to recognize ATT host businesses 
and reward them for investing in 
the trades’ future. Additionally, 
Rheem’s sponsorship creates an 
opportunity for ATT to build a 
stronger relationship with our hosts 
and apprentices

Call 0800 187 878 for more 
information

The fishing was hard for the first day, and 
GT explained that the “Super Moon” which 
had just passed affected all fish life. The 
full moon is usually the worst period of the 
month for any fishing, and according to the 
Maori Fishing Calendar it starts to pick up 
three days after the full moon. As this was the 
biggest moon in 70 years, when the moon 
passes the closest to earth, it is not surprising 
that the fish closed their mouths. 

So while the fishing was slow the crew 
enjoyed a tour of the lake, learning about the 
history of the Mt Tarawera eruption in 1886 in 
which 153 souls perished. And they couldn’t 
resist a soak in the hotwater pool in the bush, 
with a glass of wine to top it off.

On the last day the fishing improved and the 
fish box looked much healthier.
There were enough trout to fill the smoker, 
and they were still dripping when packed up 
for the ride back to Hamilton.

Who will be next to visit Rainbow’s Return 
Lodge?
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 HAVE YOU SUFFERED   
 AN INJURY WHILE AT   
 WORK?

  FOLLOW THESE 4 STEPS...

Seek treatment

Fill out an Incident & Injury 
form within 48 hours of injury 

(see timesheet book or ask 
your Area Manager)

Send Incident & Injury 
form to 

info@att.org.nz or fax 
your completed form and 

medical certificates to 
0800 686 848

Advise your host AND 
Area Manager ASAP

You need to be aware that ATT is 
unable to accept ACC claims without 

a written record of your injury. 
Remember to put ATT as your 
employer when filling in forms. 

 RETURNING TO WORK  
 AFTER INJURY

  WHEN RETURNING TO WORK  
 AFTER BEING TREATED BY  
 ACC

When returning to work after being 
treated by ACC for an injury or illness, it 
is important for Hosts, Apprentices and 
Area Managers to take a few simple steps 
to ensure a safe, early and lasting return 
to work. 

ATT’s main priority is to get all of our 
apprentices back to work as quickly and 
safely as possible!

AREA MANAGER & HOST 
RESPONSIBILITIES

Ensure prompt medical attention for the 
injured/ill apprentice and reporting of the 
incident.

Ensure the injured apprentice is able 
to follow the treatment provider’s 
recommendations. 

Help develop and monitor a return to 
work plan in conjunction with the H&S 
Coordinator, host and apprentice.
Advise ATT when your apprentice is ready 
to return to work in either full or light 
duties. 

ATT APPRENTICE RESPONSIBILITIES 

Telling their Area Manager if the 
treatment provider limits their capacity 
for any type of work. 

Comply with the Return to Work Plan 
developed with your Area Manager, Host 
and H&S Coordinator.

Advise your Host, Area Manager and/or 
the H&S Coordinator with any updates on 
your condition and rehabilitation process. 

Advise ATT and Host of when you are 
ready to return to work in either full or 
light duties. 
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QUOTE OF THE QUARTER
—

“By failing to prepare, you are preparing to fail’

Benjamin Franklin

Additionally, ATT will contribute $100 to the first year 
HazardCo membership for our host businesses.

As a HazardCo member, what do you get? 
 Onsite resources for staff, contractors and visitors   

 with full support and training to implement
 One complimentary online Practical Steps Training   

 course 
 A 24 hour accident support service 
 Assistance with event (accident/incident) investigation  

 is covered by membership
 A comprehensive health and safety policy and   

 procedures
 Health and safety advice via the 0800 number
 Access to discounts with partners such as Blackwood   

 Protector Safety 
 10% ACC workplace levy discount for eligible businesses 
 A $100 discount for your first year, provided by ATT

ATT has an ongoing commitment to our apprentices and 
host businesses. Our partnership with HazardCo is a key 
driver in ensuring our host businesses are providing a 
safe and happy environment for ATT apprentices to train. 
Our ongoing relationship with HazardCo allows ATT host 
businesses easy access to a health and safety system, 
at a reduced cost. At present, one in three ATT host 
businesses are HazardCo members. On a national level, 
over 15,000 businesses are using HazardCo services, 
including industry bodies such as RANZ and the Master 
Plumbers Association. 

HazardCo can offer your business a complete health 
and safety system to help keep your employees safe 
and to address your responsibilities under legislative 
requirements and WorkSafe NZ expectations. It’s a 
practical and straight-forward system tailored specifically 
for your worksites, designed to offer peace of mind with 
minimal paperwork. 

CREATE A SAFER WORKING ENVIRONMENT

—

C ALL HA Z ARD CO NOW FOR A FREE,  
NO-OBLIGATION CONSULTATION!

0800 555 339

REFER A 
FRIEND 
TO START 
THEIR 
CAREER 
WITH 
ATT & EARN 
$100

Another ATT Apprentice 
Recognised for Excellence!
—

In late last year, third year ATT Plumbing and 
Gasfitting apprentice, Grayson Kira of Evergreen 
Plumbing, Gasfitting & Drainlaying Ltd was 
awarded the Young Achiever Award at the South 
Taranaki Youth to Work Awards. 

The awards, which are part of the Mayors Task 
Force for Jobs project, are to celebrate young 
people who are achieving in their workplace or 
training environment, as well as the businesses, 
education and training providers who support 
them.

Grayson was one of 38 people nominated, so to 
be chosen as the winner of the Young Achiever 
Award is a great reflection on his commitment to 
his apprenticeship and the wonderful support of 
his Host Business, Evergreen Plumbing, Gasfitting 
& Drainlaying Ltd.  

ATT BULLETIN BOARD
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Thank you 
to our 
generous 
sponsors
—

ANOTHER GREAT LOCAL TEAM  
THAT GETS RESULTS

AT PLUMBING WORLD, WE DON’T JUST DRESS 
IN BLACK BECAUSE IT LOOKS GOOD. 
We’re a cooperative; a team of Kiwi plumbers who work together to 
get you the best deals on top quality products. Our Young Plumbers 
Club is working towards future proofing the industry by getting  
the next generation passionate about plumbing. 

Ask instore when your next Young Plumbers Event is on. 

Visit Plumbing World today to find out more  
about our fantastic products and services 
and to see our team in action.

#loveplumbing

Branches Nationwide. Freephone 0800 800 686 
plumbingworld.co.nz


