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See how ATT can add value to your business

Warner Bros & Gravity Pictures build 
studio in Kumeu with JC Plumbing

JC Plumbing 
& World Class Movie Studio

ATT Apprentice Logan 
Dunsmuir placed 3rd

Young Plumber’s 
Competition

Successful Auckland & Christchurch 
Graduation & Awards Evening

Congratulations to
our Apprentices

Laser Plumbing & ATT
Find out why Laser Plumbing 
teamed up with ATT 



CHIEF EXECUTIVE 
COMMENTARY
—

Best Regards,

Gray H Paterson 
Chief Executive
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As we lead into Christmas the main topic of 
interest to us all is the probability that the 
Government will move ahead to pay fees for 
apprentices from early next year.
There is plenty of action around the education 
sector, - including many of the ITOs - 
questioning whether this is in fact the best 
approach.
We at ATT also have a different view:

- It has been our experience over a number 
of years that where individuals have no 
requirement to “have skin in the game” - such 
as a situation where their education fees 
are paid for them, - the net result is seen 
in extremely high terminations when they 
decide after a short period not to continue 
with the apprenticeship. It is just too easy for 
apprentices to give away a very worthwhile 
long-term apprenticeship program at a 
momentary whim.

The trading environment leading up to and 
after the election has definitely been more fluid 
than would normally be apparent at this time of 
the year. 
As we lead in to the final run to Christmas 
can I take this opportunity of wishing you a 
great Christmas and holiday season and a very 
productive and fruitful 2018.
Many thanks again for all your support for ATT 
in 2017.

As immigration is cut that has the potential 
to further deplete the supply of qualified 
tradespeople. At ATT we always have a 
significant group of apprentices profiled 
and ready for placement; - it is convincing 
employers to take on additional apprentices 
that is in fact the key driver. A government 
funded incentive to employers to take on an 
apprentice is a much more appropriate strategy 
in our view.

- It is our view that more funding should go 
to employers to encourage them to take on 
apprentices. One of the stark facts around 
providing more funding in the form of fees to 
increase apprentice numbers, is that someone 
has to supervise them. The extreme shortage 
of qualified trades people to undertake 
supervision is a far more pressing issue than 
finding more apprentices.



GET HOLD OF ATT
—
KEY CONTACTS

Mike Dyer 
National Sales Manager 
mike.dyer@att.org.nz / 0800 187 878

Joy Hughes 
Training Services Manager 
joy@att.org.nz / 09 273 9966

Sarah Hutcheson 
Electrical Training / HR Coordinator 
sarah.hutcheson@att.org.nz / 09 273 9961

Shannon Kumar 
Recruitment Coordinator 
shannon@att.org.nz / 0800 187 878

Sandra Oldfield 
Payroll Administrator 
sandra@att.org.nz / 09 273 9967

Linzi Thornton  
Health and Safety & HR Coordinator 
linzi@att.org.nz / 0800 187 878

Lisa Armstrong 
Business Development Manager - PGD
lisa.armstrong@att.org.nz / 021 433 018

Ross Cornes 
Area Manager Northland 
ross@att.org.nz / 027 476 9306

Jude Nalder 
Area Manager Auckland 
jude.nalder@att.org.nz / 021 769 301 

Jenni Hjorth
Area Manager Auckland 
jenni.hjorth@att.org.nz / 021 769 659

Dave Richardson
Area Manager Auckland 
dave.richardson@att.org.nz / 021 780 643

Steve Gray
Area Manager Auckland - Electrical 
steve.gray@att.org.nz / 021 769 373 

Megan Peterken 
Regional Manager Central North Island 
megan@att.org.nz / 027 476 9310

Brett Jowsey 
Area Manager Central North Island 
brett.jowsey@att.org.nz / 021 455 350

Tommy Goodwin
Area Manager Christchurch & Upper 
South Island 
tommy.goodwin@att.org.nz / 021 455 350

Antony Dale 
Regional Manager Christchurch & Lower 
South Island 
antony@att.org.nz / 027 476 9305

0800 187 878 
INFO@ATT.ORG.NZ 
W W W.ATT.ORG.NZ 

W W W.FACEBOOK.COM/GROW WITHATT
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NEW FACES AT ATT
—
Our team continues to grow as we 
welcome more dedicated staff. 

Nick Braddock 
Recruitment / HR Advisor
nick.braddock@att.org.nz / 0800 187 878

Daniel Ha 
Marketing Coordinator
daniel.ha@att.org.nz / 09 273 9968

Jude Nalder 
Area Manager
jude.nalder@att.org.nz / 021 769 301

—

CONTACT YOUR ATT
AREA MANAGER
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The traditional pre-Christmas rush 
is upon us as usual, where there’s 
too much to do and not enough 
hours in the day to get it all done. 
Most plumbing and electrical  
businesses could do with an ex-
tra pair of hands to get those jobs 
completed before the big-man 
crawls down our chimneys. 

Why take on an ATT apprentice 
now?
- At this time of year there’s a lot 
of talented people leaving school 
or thinking about a change in 
their career. By taking on an ap-
prentice now, you beat the market 
and avoid the rush to find good         
apprentices in the New Year.
- There’s a lot of work to get done 
before the Christmas break.

What have you found to be the main benefits of employing 
an ATT managed apprentice?

ATT have a thorough recruitment process and we know 
they are going to provide good apprentices that match our                         
business. ATT provide essential support and guidance to both 
the apprentice and to us as a host business for the full train-
ing period of four years. They organise the apprentices block 
courses, monitor their progress making sure they are always on 
target with their learning, while providing feedback to both us 
as a host and the apprentice.

Why did you start employing your apprentices through 
ATT?

The Trades Industry is booming all over New Zealand, but it 
is still hard to find good calibre apprentices. ATT understands 
our business needs which help them select apprentices who are 
most suited to our company. Our aim is to have apprentices for 
the long term and a number of our current qualified trades-
men started with us as an ATT apprentice. ATT provide essential 
support and guidance throughout the apprentices training and 
take the hard work out of recruiting new apprentices.

Laser Plumbing and ATT
Apprentices Grow Business

Ring us on 0800 187 878 and we’ll 
get our local ATT representative to 
visit and go through the options. 
With our three-week hand-back 
option, there’s really no risk and 
nothing to lose.

How Does ATT help with the 
Christmas payroll?
- The Host only pays for the hours 
that the ATT Apprentice works in 
their business!
- ATT pays the ATT Apprentice for 
the statutory holidays and any   
annual leave that are due.

This is where the ATT model 
shows its’ strength. Getting an 
ATT Apprentice means that busi-
nesses don’t have to worry about              
administrative payroll work - 
especially during the Christmas 
period where it can be very busy. 

PERFECT TIME
TO TAKE ON AN
ATT APPRENTICE

Laser Plumbing’s
Roger and Gillian Westbrooke



ATT Value to Host Businesses
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Join ATT now! www.att.org.nz

ATT recruits, employs and places apprentices 
with host businesses in plumbing, gasfitting, 
drainlaying and electrical trades.

ATT provides a full service, value for money 
package including apprentice management, 
administration and recruitment. This will 
allow you to focus on growing your business. 

ATT directly employs the apprentice, mitigating risks for the host 
business should circumstances change. 

ATT is the largest employer in the NZ PGD sector which is a clear 
indication of the strong reputation it has developed in the market.  

An allocated ATT Area Manager will visit each apprentice every 10 
weeks to mentor them through to completion. 

The host business only pays for the hours worked by their apprentice. 
ATT organises all payments such as ACC, Kiwisaver, PAYE, sick leave and 
wages whilst on block courses and holiday pay. 

ATT is committed to providing the industry with quality apprentices 
and specialises in a comprehensive recruitment and screening process. 

THOROUGH APPRENTICE RECRUITMENT PROCESS

MITIGATED BUSINESS RISK

STRONG PROVEN TRACK RECORD

APPRENTICE MENTORING

ATT TAKES CARE OF ALL PAYMENTS
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Graduation  
& Awards 2017

Auckland & Christchurch

More Talent for our Workforce

The Construction Industry will 
need another 30,000 workers in 
two years’ time, according to the 
industry group. ATT are proud to 
positively contribute to this with 
excellent apprentices.

“They have all worked hard 
to pursue their goals to 
succeed with a highly val-
uable qualification. They 
are excellent employees 
working hard in the build-
ing sector.”

CEO Gray Paterson

CEO, Gray Paterson was de-
lighted with the strong talent 
coming through as well as the 
increase in diversity with  more 
Maori, Pasifika and Asian ap-
prentices in training. 

ATT celebrated the graduation 
of 28 top-quality Apprentices 
spread across New Zealand. 
Awards were also presented to 
host businesses and apprentic-
es who performed exception-
ally well throughout the year.  

Both Auckland and Christch-
urch ceremonies were excel-
lent events that celebrated the 
resiliance and determination 
demonstrated by our appren-
tices. Nimo Vili who gradu-
ated in Plumbing & Gasfitting 
was a strong example of this,           
supporting his family whilst   
undertaking his apprenticeship.  

The Head of Industry Training 
Federation, Josh Williams says 
that there are more apprentices 
and industry trainees than there 
are students in university. This is 
very promising moving into the 
future as there is a critical short-
age of tradespeople.

ATT are excited to help more New 
Zealander’s achieve their dreams. 
We look forward to next year’s 
Graduation and Awards Ceremo-
ny and would like to thank all our 
sponsors.  
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Christchurch
Joshua Costello
Plumbing & Gasfitting

Max Leishman 
Plumbing & Gasfitting

Reagan Matena 
Plumbing & Gasfitting

Nimo Vili 
Plumbing & Gasfitting

Luke Clayton
Plumbing & Drainlaying

William Daubney
Plumbing & Drainlaying

Anton Kershaw
Drainlaying 

James Logan
Drainlaying

Hugo Carson 
Plumbing 

James Coshan
Plumbing 

Beth Pike 
Plumbing

Patxi Scott-Arrieta 
Plumbing

Andrew Winks
Plumbing

Reuben Franks
Plumbing & Gasfitting

Patrick Loughran 
Plumbing & Gasfitting 

John Nicholls 
Plumbing & Gasfitting

Jordan Ross
Plumbing & Gasfitting

Nicholas Windleborn 
Plumbing & Gasfitting

Oliver Cameron 
Drainlaying

Paul Lahikainen
Drainlaying

Adamo Marchi-Morini 
Drainlaying

James Mattson 
Drainlaying 

Matthew Proctor 
Drainlaying 

Timothy Schweder 
Drainlaying

David Havea 
Roofing

Clark Petersen 
Roofing 

Peter Soo-Choon
Roofing

Joel Tapsell 
Roofing

Auckland 

Graduates 2017

Graduates showing off their awards and tool bags from 
Caroma Trophies polished and ready to be presented
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Auckland Apprentices

Jacob Caskey
Ezra Nawaqatabu
Matthew Joyce-Maggs
Jonathan Davis
Callum Seales 
Brian Quansah 
Tomoaki Saegusa
Samuel Baker
Nicholas Windleborn
Hemi Baldwin
Troy Bencich
Matthew Berry 
Mark Gunther
James Mancer
Corban McKenna
Motoshige Nagai
Jonathan Woolmore
Thomas Blincoe
James Houston 
Jordan Ross 
Dion Rossouw 
Talitiga Faasisila

Stephen’s Plumbing Award for the Most Outstanding New Apprentice 
ATT Award for the Most Outstanding New Apprentice Merit
Rheem Excellence Completed Year 1 
Rheem Excellence Completed Year 2 
Rheem Excellence Completed Year 2 
Rheem Excellence Completed Year 3 
Rheem Excellence Completed Year 3 
Toolware Most Inspiring Apprentice  
Toolware Most Inspiring Apprentice  
Peter Diver Award for the Best Drainlaying Apprentice North Island 
ATT Award for the Best Roofing Apprentice 
Plumbing World Award Excellence in Plumbing & Gasfitting
Plumbing World Award Excellence in Plumbing & Gasfitting
Plumbing World Award Excellence in Plumbing & Gasfitting
Plumbing World Award Excellence in Plumbing & Gasfitting
Plumbing World Award Excellence in Plumbing & Gasfitting
Plumbing World Award Excellence in Plumbing & Gasfitting
Plumbing World Award Excellence in Plumbing & Drainlaying
Dux Personal Growth and Development Award 
Caroma Award for the Best Academic Achievement by a Graduate 
BeSafe Apprentice Commitment to Health & Safety  
ATT Spotlight Award for Diligence 

Auckland Host Businesses 

Cooke Plumbing 
Hamilton Plumbing 
Tapit Plumbing 
Plumbing Today 
Express Plumbing

Skills Organisation Employer Awards
Skills Organisation Employer Awards
HazardCo Excellence in Health & Safety Award 
NZDDA Commitment to Health & Saftey Award
Plumbing World Award Excellence in Plumbing & Drainlaying

Award Winner’s 2017
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Christchurch Apprentices
Samuel Brown
Phillip Dunn
Anton Kershaw
Shaun McCoskery
Luke Clayton
Daniel Woolley

Rheem Excellence Completed Year 1 
Toolware Most Inspiring Apprentice  
Peter Diver Award for the Best Drainlaying Apprentice South Island 
Plumbing World Award Excellence in Plumbing & Gasfitting
Plumbing World Award Excellence in Plumbing & Drainlaying
ATT Spotlight Award for Diligence 

Christchurch Host Businesses 
Aquacraft Plumbing Skills Organisation Employer Awards

Auckland graduates and award winners 

ATT Spotlight Award for Diligence - Tali Faasisila CEO Gray Patersons’ opening speech Graduate tool bags from Caroma 

Anton Kershaw ecstatic to recieve his award
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Julian Parker
from The Lewis Plumbing Co Rotorua

brought to you by

Branches Nationwide. Freephone 0800 800 686 | www. plumbingworld.co.nz 
#loveplumbing



Young Plumber’s 
Competition
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The inaugural Young Plumber 
of the Year Competition took 
place throughout 2017 and the 
Waikato regional final featured 
ATT apprentice Logan Dun-
smuir from ATT host employer 
Hamilton Plumbing Co Ltd. 

With Hydroflow, Methven, 
Rheem, MM Kembla, Dux, Mar-
ley, Bosch, Caroma, and Felton 
putting all contestants through 
their paces over a myriad of 
practical assessments and a 
Plumbing theory questionnaire 
it was certainly a test of all 
aspects of the modern trades-
man.   

The field was tight with only a 
handful of points separating 
the winner. Gaining 2nd across 
the Dux, Felton, and Caroma 
challenges Logan unfortunately 
lost out on a handful of theory 
questions and came 3rd in the 
Waikato Regional final. At this 
level of the competition the

Contestants had previously 
completed throughout the 
country both theory and prac-
tical assessments at branch 
events. This helped find a 
branch champion to compete 
at the regional, who then went 
onto the national final which 
was held at Wintec, Hamilton. 

Logan had a fantastic run 
getting the best time in the 
Hydroflow “BackFlow Valve” 
Service challenge and the 
complicated Rheem/Methven/
Kembla Cylinder Challenge (an 
involved test of contestants 
knowledge of cylinder valve 
trains and their assembly). 

ATT Apprentice Logan Dunsmuir 

contestants completed a de-
manding theory questionnaire 
and 3-hour practical test which 
really pushed the guys to the 
limit – only half of contestants 
actually completed the practi-
cal test with the winner not 
being one of those!  

Plumbing World 



tradesman, each has advan-
tages over the other in terms 
of theory and practical skills so 
regardless what stage in your 
career, you can make it all the 
way to the national final if you 
want to – talk to your employer 
and see where they can help 
you to grow your skill set in the 
coming months”. The team at 
Plumbing World expect to see 
Logan doing just this in com-
ing years and are on hand to 
help Logan get there.

The Young Plumbers Club and 
Young Plumber of the Year 
Competition are all about 
championing the Plumbing 
Trades. It’s all about inclusion 
so if you would like more infor-
mation or want to get involved 
please contact your nearest 
Plumbing World branch man-
ager or sales rep. The next 
competition kicks off in April 
2018 so expect to hear about 
this in the very near future.

Logan is only a 2nd year ap-
prentice, but his high level of 
practical skills helped him com-
pete against some highly quali-
fied and experienced young 
tradesmen. Testament to a lot 
of hard work paying off during 
an apprenticeship. 

Daniel Keenan, Advertising 
and Promotions Manager 
for Plumbing World says, “it 
doesn’t matter if you are an 
apprentice or a licenced
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The ATT Apprenticeship Scholarships 
of fer varying levels of assistance for 
prospective apprentices who may 
need a hand-up to pay the ATT fee. 
As well as this, the scholarships can 
provide ongoing support for those 
apprentices who need additional 
f inancial help. 

Up to 30 scholarships are available 
each year for applicants from all 
over NZ. Applications are now open 
and will  be assessed on a case-by-
case basis.

For eligibility criteria 
contact our team on 

0800 187 878

We are proud to establish the 
ATT Apprenticeship Scholarships 
especially in a time where the boom 
in the building sector has created a 
shor tage for apprentices. ATT take 
pride in encouraging young people 
to get a trade and essentially build 
a rewarding career.

ATT SCHOLARSHIPS

Providing opportunities for New Zealanders to 
train and become successful tradespeople

“ “ 
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Earlier this year, the Council 
announced that it would be 

teaming up with the NZ Film 
Commission, ATEED, Warner 
Bros and Gravity Pictures to 
invest in a new state of the art 
film studio in Kumeu. 

With an excellent mixture of 
offices, workshops and a forest 
on a back lot, this 27-hectare 
studio has it all. The studio is 
currently being used to film 
Meg, a $150 million science 
fiction thriller starring Jason 
Statham due for release next 
year.  

JC Plumbing who are one of 
ATTs’ host businesses currently 
has four ATT Apprentices and 
are excited to be completing 
various types of work on the 
studio. 

It’s awesome to see our host 
businesses and apprentices 
contribute to the New Zealand 
film industry. The studios are a 
significant asset that markets 
Auckland and New Zealand    
internationally as a screen 
production destination and will 
ultimately create more jobs and 
investment opportunities.

We look forward to the high-
quality craftmanship from JC 
Plumbing. It’s promising to 
know that New Zealand is right 
on track to becoming one of 
the top blockbuster production 
destinations in the world. With 
investments in the future too, 
there is no doubt that our film 
industry will continue to thrive. 

JC PLUMBING
Build Kumeu Film Studio
Warner Bros & Gravity Pictures

Gavin Bertelsen | Operations 
Manager | JC Plumbing

“JC Plumbing are excited to 
work on every project and 
especially this one because 
our team are able to work 
on several aspects of the 
studio - Roofing, Plumbing 
and Drainage.” Barrie Osbourne | Executive 

Producer of Meg, Lord of the 
Rings

“We love it.” 



®

SecuraGoldTM KemPex Auspex Ginde Forza
Averaged Install 
Times (Min/Sec) 18.07 26.17 26.48 28.49 29.02
% average slower 
to install vs 
SecuraGoldTM - 45.08% 47.93% 59.06% 60.26%

Dux What's the real cost 2017 - full page - outlines.indd   1 10/03/2017   11:12:11 a.m.



What Apprentices
Say about Us...

“I went travelling and expected to 
be placed a month after I came 
back. However, the ATT team did 
an excellent job placing me almost 
straight after I came back.”

“It’s awesome to have an Area 
Manager mentoring me with my 
apprenticeship. Just good to have 
someone that’s easy to approach 
when you need some advice.”

“It’s really good to have everything 
I need organized and ready to go. 
I can fully focus on my job and 
not have to worry about getting 
things like PPE.”

Amil Naran 
Plumbing & Drainlaying

Tom Winchester
Plumbing

Quinn Wallwork 
Plumbing & Gasfitting

“I like how ATT help me just get 
straight into it. I’m able to build 
my career from the get-go with-
out wasting any time. Just a very 
efficient process.”

“Getting block courses organised 
for me was really good because it 
just makes everything much easier. 
Also, my Area Manager provides 
me with solid support.”

“ATT provide a lot of support and 
learning opportunities that grow 
my skills and get me one step 
closer to achieving my dream of 
becoming an Electrician.”

Kayne Chetham 
Plumbing & Gasfitting

Jacob Caskey 
Plumbing & Gasfitting

Caleb Thorn
Electrical
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Thank you to 
our generous 
sponsors
—
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CURRENT H&S     
COMMITTEE CONTACTS 

HELEN STEPHENS 
HR Manager
helen@at t .org.nz

L INZ I THORNTON
H&S/HR Coordinator
l inzi@at t .org.nz

JENNI HJORTH
Area Manager
021 769 659

DION ROSSOUW
Plumbing & Gasf it t ing Apprentice
c/o 0800 187 878

AL ISTER WARD
Electr ical  Apprentice
c/o 0800 187 878

AARON SCR IVENER
Plumbing Apprentice
c/o 0800 187 878

2

SUFFERED AN 
INJURY AT WORK?

Please be aware that ATT is unable to 
accept ACC claims without a written 
record of your injury. Remember to 
put ATT as your employer when filling 
in forms. 

Follow these steps:

Advise your host AND Area 
Manager ASAP

Fill out an Incident & Injury form 
within 48 hours of injury (see 
timesheet book or ask your Area 
Manager)

3

Send Incident & Injury form 
to info@att.org.nz or fax your 
completed form and medical 
certificates to 0800 686 848

4

Seek treatment1
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